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E nga mana e nga- reo, e nga- rangatira 

o nga- hau e wha, tena koutou katoa. 

It is with pleasure that I present the 

Asthma and Respiratory Foundation’s  

Ma-ori Responsiveness Plan. It will provide 

the Foundation with a point of reference 

in terms of its commitment to working on 

improving Ma-ori asthma disparities. 

The Ma-ori Asthma Review, 1991 high-

lighted a number of key issues that relate 

to the wider issues impacting on Ma-ori 

and asthma, and it is fair to say that there 

does not appear to be any significant 

evidence to suggest that there have been 

any major changes for Ma-ori with asthma 

since the publication of this review.  

A consistent message that appears  

throughout this review is; if there is to be 

a major improvement in Ma-ori asthma 

then this would only occur through more 

effective involvement of Ma-ori people in 

the planning and delivery of asthma care 

and services. This whakaaro underpins 

the framework for this plan. 

This plan requires the Asthma and 

Respiratory Foundation to work 

collaboratively with agencies and organ-

isations that have a common goal of 

improving asthma and respiratory illness 

for Ma-ori. Working collaboratively with 

Ma-ori is a key principle of the Treaty of 

Waitangi and the Asthma and Respiratory 

Foundation acknowledges an obligation 

to be responsive to the needs of Ma-ori, 

with a view to improving Ma-ori asthma 

and respiratory health. 

The plan has been sent out for consultation 

to all Asthma Societies and there is wide-

spread support for it.

The overall aim of this plan is about 

supporting Ma-ori to achieve their aspir-

ations for wha-nau ora by ensuring that 

the wellness and wellbeing of our people 

is achieved.

Sunny M. Wikirwhi 

Director, Ma-ori Services
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There is only one purpose (to our 

work); it is the wellness and well- 

being of the people. 

Kotahi ano te kaupapa; ko te oranga  

o te iwi

Kaupapa 
statement

Photo: Andy Heyward
andy@haumoana.com
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The policy statement that links with our 

kaupapa statement is:

The Asthma and Respiratory Foundation 

will work in partnership with iwi, and 

Ma-ori communities to ensure that our 

decision making effectively leads to  

wha-nau ora improvements and supports 

the achievement of Ma-ori health aspirations.  

We will provide these services in a way 

that has regard for the Treaty of Waitangi 

as it affects the Asthma and Respiratory 

Foundation so that the ‘wellness and 

wellbeing of the people is achieved’.

Policy 
statement
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Asthma is a major health problem in  

 New Zealand. Although asthma 

is no more common in Ma-ori it is of 

significant concern that Ma-ori have 

higher mortality and morbidity than other  

New Zealanders.

The Asthma and Respiratory Foundation 

recognises and acknowledges this dis-

parity and is committed to creating 

better outcomes for Ma-ori. Further, the 

Asthma and Respiratory Foundation 

acknowledges that it must recognise and 

provide for Ma-ori stakeholder interests 

when developing and implementing any 

significant organisational initiatives that 

may impact on Ma-ori. 

Introduction
to three key themes

The Asthma and Respiratory Foundation 

has identified three key themes for this 

strategy which include; being responsive 

to Ma-ori which means ensuring the 

organisation is capable of developing 

and delivering services that are effective 

and appropriate for Ma-ori. The other key 

themes are, building partnerships with 

wha-nau, hapu-, iwi, Ma-ori communities 

and Ma-ori health providers, and being 

effective for Ma-ori by providing quality 

services that are culturally appropriate 

and address the diverse needs of Ma-ori. 
ri
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Being  

Responsive
to Ma-ori

To the Asthma and Respiratory 

Foundation, being responsive means 

having an organisation that is capable of 

developing and delivering services that 

are effective, appropriate, and address 

the needs of Ma-ori. The organisation will 

actively support the development of Ma-ori 

provider capability and capacity to ensure 

that Ma-ori will have an equal opportunity 

to contribute to key decisions and services 

that impact on Ma-ori. 

1.
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2.

Partnership is one of the key principles 

of the Treaty of Waitangi, and the 

Asthma and Respiratory Foundation 

is strongly committed to establishing 

and maintaining partnerships with  

wha-nau, hapu-, iwi, Ma-ori communities 

and Ma-ori health providers. Partnership 

begins with building relationships and 

working collaboratively with these key 

Ma-ori stakeholders. The nature of these 

relationships will be focused around  

wha-nau ora to support the achievements 

of Ma-ori health aspirations. Partnerships 

with Ma-ori communities are vital to the 

provision of effective and responsive 

services for Ma-ori.

with Ma-ori

Partnerships
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The Asthma and Respiratory 

Foundation seeks to and is 

committed to providing, quality services 

and programmes that are culturally 

appropriate, effective, and address the 

diverse needs of Ma-ori. This approach 

is underpinned by the notion that Ma-ori 

world views and methodologies will be 

included in the development of services. 

Being 

for Ma-ori

Effective 

3.
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We will achieve the key themes by 

focusing on the following priority 

areas, some of which had been identified 

in the Ma-ori Asthma Review, He Mate 

Huango 1991:

improving Ma-ori asthma by involving 

Ma-ori at all levels in the planning  

and delivery of asthma care.  

(Pomare et al, 1991)

improving access to health care for 

Ma-ori (Pomare et al, 1991)

ensure that Ma-ori are involved in key 

decision making processes within the 

Asthma and Respiratory Foundation

develop strong relationships and  

work collaboratively with key  

Ma-ori stakeholders

•

•

•

•

increasing Ma-ori stakeholders 

capacity and capability

fostering community development 

and involvement in service delivery 

specifications for Ma-ori providers

inclusion and engagement of Ma-ori 

wha-nau, hapu- and iwi

integration of Ma-ori world views 

in programmes and services and 

involving Ma-ori in service delivery

developing and implementing 

workforce and workplace initiatives

•

•

•

•

•

Key

Themes

iw
a 



 te
ka

u



Action Plan 
Ma-ori Responsiveness

The Asthma and Respiratory Found-

ation has developed an action plan 

to implement changes in response to the 

three key themes – being responsive to 

Ma-ori, building partnerships with Ma-ori 

and being effective for Ma-ori.
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